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Aspects Ability Test Report

This report provides feedback on Sam Sample’s Aspects Ability test score(s).
The tests taken were Verbal, Numerical and Checking. All of these tests are ‘dynamic’ (or ‘adaptive’).

Dynamic (or adaptive) tests adapt themselves to the answers that are given. If someone gives a correct answer, they
are moved on to a more difficult question, and each time they give an incorrect answer (or fail to answer within the time
limit) they are moved to a slightly easier question. This means that people do not waste time answering questions that
are too easy or too difficult. Dynamic testing enables us to pinpoint a person’s probable level more quickly than is the
case with conventional tests, where all those who take the test get the same or similar questions.

Comparison group: Composite Group

The score obtained was compared with a group of job applicants and job holders who have previously completed the
tests, across a range of industry sectors and functions. The majority of the group consists of people applying for or
having customer service, operational, and administrative jobs at entry level and supervisory level.
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Aspects Ability Verbal

Aspects Ability Numerical

Aspects Ability Checking

Cut off: Verbal 30 Numerical 30 Checking 30

Aspects Ability Verbal Maximum time allowed: 13 mins

The test measures analytical reasoning skills in relation to understanding written

information. The score is based on how many questions have been answered Time taken

correctly within the time limit and also, the difficulty level of the questions. When 13 minutes and O seconds
compared with the appropriate norm group as indicated above, the score suggests

a verbal reasoning ability which is better than 55% of the comparison group. longer than that taken by most

other people.

Aspects Ability Numerical Maximum time allowed: 16 mins

The test measures the ability to understand numerical information. The score is

based on how many questions have been answered correctly within the time limit  Time taken

and also, the difficulty level of the questions. When compared with the appropriate 10 minutes and O seconds
norm group as indicated above, the score suggests a numerical reasoning ability

which is better than 45% of the comparison group. about the average time taken by

other people.

Aspects Ability Checking Maximum time allowed: 8 mins

The test measures the ability to compare information accurately and quickly. The

score is based on how many questions have been answered correctly within the Time taken

time limit and also, the difficulty level of the questions. When compared with the 6 minutes and 29 seconds
appropriate norm group as indicated above, the score suggests an information

checking ability which is better than 40% of the comparison group. about the average time taken by

other people.
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About Korn Ferry

Korn Ferry is the preeminent global people and organizational advisory
firm. We help leaders, organizations and societies succeed by
releasing the full power and potential of people. Our nearly 7,000
colleagues deliver services through our Korn Ferry and our Hay Group
and Futurestep divisions. Visit kornferry.com for more information

© Korn Ferry HayGroup 2017. All rights reserved. No part of this work
may be copied or transferred to any other expression or form without a
license from Korn Ferry.

This Assessment Report (this “Report”) is being delivered and disclosed to the client organization
retaining Korn Ferry (the “Client”) pursuant to its engagement agreement with Korn Ferry. By
accepting receipt of this Report, the Client agrees that (a) it will treat the Report and all of the
information contained in the Report as private and confidential and will use the Report only for the
purposes for which it was obtained; (b) it will maintain complete control over this Report and the
information contained in this Report; and (c) it will otherwise hold and use this Report, and all of the
information contained in this Report, in compliance with all applicable laws, including all applicable
data protection and privacy laws.

This report is derived from the Talent Q Aspects Styles / Ability assessment(s), which explores the
respondent’s personality in relation to employment / cognitive ability. The respondent’s results are
compared with a standardisation comparison group. The Aspects Styles questionnaire is a self report
measure and as such the results represent the respondent’s self perceptions. This report has been
computer generated. Korn Ferry do not guarantee that the report has not been modified. The use of
Talent Q Aspects Styles / Ability is restricted to individuals authorised by Korn Ferry.
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